PREVENTION OF SEXUAL HARASSMENT OF WOMEN AT WORK PLACE

The Company always believed in providing an encouraging work environment devoid of discrimination and harassment
including sexual harassment and has adopted a policy in line with the provisions of Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules made thereunder. The objective of the policy is
to prohibit, prevent and address issues of sexual harassment at the workplace. The policy covers all employees irrespective
of their nature of employment and applicable in respect of all allegations of sexual harassment made by an outsider against
an employee. An Internal complaints Committee (ICC) has also been set up to redress complaints received on sexual
harassment. No complaint was pending at beginning of the year, and none has been received during the year.



